SIBUR Sustainability Performance Highlights

2019

Appendix to the 2019 Sustainability Report

F CUS
ON WHAT
REALLY
MATTERS

ABOUT SIBUR

FOCUS ON WHAT REALLY MATTERS

About SIBUR

Strategy and Responsible
Business Practices

Employees

Occupational Health and Safety

Environmental Protection

Contribution to the Development
of Local Communities

ABOUT SIBUR
SIBUR’s business strategy aims to uphold the company’s
sustainability and competitiveness over the long-term and ensure
the continued improvement of its financial and operational
performance.

32

>1,400

both in Russia and abroad

across ~90 countries

business units,
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Our Business Structure

Our Business Structure
The company produces and sells its petrochemical products in three business segments:
MIDSTREAM

OLEFINS & POLYOLEFINS

Providing the company's petrochemical
refineries with raw materials by processing
APG and other petrochemicals

Production and sales of polypropylene
and its derivatives, polyethylene, ethylene
and propylene

2019 FINANCIAL RESULTS

PLASTICS, ELASTOMERS
& INTERMEDIATES

LPG, NGL,
naphtha

19.63 13.4

3.1 mln tonnes

mln tonnes

bln m3

RUB bln

RUB bln

6,6 %

27,6 %

15 %

RUB bln

RUB bln

18,3 %

26,8 %

531.3 141.4 170

Production of plastics and organic
synthesis products, elastomers, methyl
tertiary butyl ether, fuel components
and intermediates

total revenue

Production volumes, 2019
Natural
gas

RUB bln

5.9 mln tonnes

net profit

EBITDA

639.6 34.9

32 %

total equity

EBITDA margin

total income tax expense

3 %

These three business segments account for 88.75% of the company’s revenue (RUB 471.5 bln); the remaining 11.25% (RUB 60 bln) is generated
through other sources, including project management services and construction.

PRODUCTION BY SEGMENT
5.92

5.92

5.76

2.56

2.34

19.34

19.36

SALES BY SEGMENT
2.45
1.18
18.48

3.06

Customer Centricity

REVENUE PER TONNE OF PRODUCT

2.45

2.38

1.24
18.52

1.39

69.9

18.82

5th 4

64.2

60.0

Conducted the
round of our customer
satisfaction survey

19.63

81.4

71%

76.3

74.8

13.44

13.35

6.40

5.81

2017

2018

2019

2017

2018

6.32

2019

2017

2018

measures
based on the feedback
from the customer survey

SIBUR won

award

The SIBUR Business Practices platform
took second place in the Best LMS —
2019 category.

85

94%

4 p.p.

of SIBUR clients

saying that they would be
interested in future courses
offered by SIBUR

loyalty index

The distance learning course “Journey
to the Future: the Fundamentals
of Customer Centricity” won in the category

2019

LPG, NGL, naphtha, mln tonnes

LPG, NGL, naphtha, mln tonnes

LPG, NGL, naphtha, thousand RUB/tonne

Natural gas, bln cubic meters

Natural gas, bln cubic meters

Natural gas, RUB/cubic meter

Olefins and polyolefins, mln tonnes

Olefins and polyolefins, mln tonnes

Olefins and polyolefins, thousand RUB/tonne

Plastics, elastomers and intermediates,
mln tonnes

Plastics, elastomers and intermediates,
mln tonnes

Plastics, elastomers and intermediates,
thousand RUB/tonne

Best course
of skills 2019

THE SIBUR BUSINESS
PRACTICES PLATFORM LAUNCH
One of our most important achievement
in customer centricity is the SIBUR
Business Practices, training
platform, launched on 13 March
2019. The platform offers clients free
online trainings in one of three areas:
SIBUR’s Products, Effective Production
and Management Practices. We held 60
training events on the platform in 2019
in the format of webinars, video lectures
and online courses.

2.7
25.2

clients

The Best E-Learning
Russia 2019

category

 Associated petroleum gas
 Liquefied petroleum gas
 Natural gas liquids

4

webinars
for clients addressing
sustainability considerations

2 p.p.

2.6
29.6

2.6
23.2

Implemented

client

satisfaction index
13.20

59

Hosted

 Income tax expense recognized based on management’s best estimate of the weighted average annual income
tax rate, adjusted for one-time items of income and expense. For more details, refer to Consolidated Financial
Statements for 2019.
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SIBUR’s 2025 Sustainability Strategy

STRATEGY AND RESPONSIBLE
BUSINESS PRACTICES
1

SIBUR’s 2025 Sustainability Strategy
Our business activities play
an important role in improving
the quality of people's lives,
and we influence the operation
and development of many industry
sectors.

Created:
 Sustainable Development Department
 Committee on Ecology, Sustainable Development and Social Investment of the Management Board of LLC SIBUR
 Sustainable Development Committee of PJSC SIBUR Holding’s Board of Directors

2

Developed and approved the 2025 Sustainability Strategy

2

Determined priority UN Sustainable Development Goals (SDGs)

3

Joined the UN Global Compact

4

Supported the TCFD

As a leading global petrochemicals producer, SIBUR strives
to achieve economic, environmental and social sustainability.
Transitioning to the circular economy, recycling polymers
and reducing climate impacts are core priorities for us.
On December 17, 2019, SIBUR’s Board of Directors approved
the 2025 Sustainability Strategy based on the company’s
corporate values, the Ten Principles of the UN Global Compact
and the Sustainable Development Goals.

The Strategy sets out more than 30 targets across five key focus areas:

Responsible business

Environmental

Society

Sustainable

Reducing climate

practices

protection

and partnerships

product portfolio

impact

 TCFD is an international non-profit organization that develops recommendations
for companies on integrating climate change-related information into mainstream
financial reporting for stakeholders, investors lenders and insurers.

6

 For more details, see the Global Challenges of Our Time section in the full version of the Report.
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SIBUR’s 2025 Sustainability Strategy

Reducing Climate Impact and Greenhouse Gas Emissions, integrating TCFD recommendations into
SIBUR's activities
We understand that climate-related risks
and opportunities will have a critical impact
on the development of our business. SIBUR
endorsed the TCFD recommendations
in 2019, expressing its commitment to the
principles of open climate-related financial
risk disclosures.
Starting from 2018, SIBUR has been annually
disclosing information in CDP climate
questionnaires to its stakeholders. SIBUR
was assigned a C rating for disclosure
quality in 2019, which is on par with average
European companies and is higher than
the average D rating for the international
oil and gas retailing sector.
GOVERNANCE
SIBUR continued to adapt the TCFD
recommendations across all levels
of corporate governance to improve
the resilience of its climate change
management system. SIBUR created
a Sustainable Development Committee
of the Board of Directors in April 2020,
the competencies of which include
implementing the corporate climate policy
and conducting a qualitative analysis
of climate-related risks and opportunities.

STRATEGY AND RISK MANAGEMENT
Climate-related risks are assessed alongside
the company's other business risks within
SIBUR's risk management system. SIBUR has
already identified its key climate-related risks,
both physical and transitional, that could
materialize in the medium- to long-term.
The above-mentioned risks could increase
SIBUR's costs in the future and lower profit
margins in the industry as a whole.
Climate-related risks and opportunities
are considered before the implementation
of SIBUR’s investment projects.
Our key climate-related opportunities
are related to the transition to a circular
economy model, particularly the involvement
of secondary raw materials in production
and the development of the low-carbon
electricity market in Russia. One of the main
ways we plan to take advantage of these
opportunities is to integrate best available
technologies, boost energy efficiency
and develop R&D in areas such as:
 Chemical recycling of polymer waste;
 Development and sale of new polymer
materials;
 Carbon capture and utilization
technologies;
 Resource base diversification.

Identified climate-related risks
HIGH PROBABILITY OF
THE RISK MATERIALIZING

 introduction of carbon pricing, including
carbon border regulation mechanisms
 stricter climate-related product
specification requirements
 requirements of investors and financial
regulators for the quality of climaterelated disclosures
MEDIUM PROBABILITY OF
THE RISK MATERIALIZING

 permafrost thawing
 unpredictable climatic conditions
 more frequent and impactful extreme
weather events

SIBUR is planning to conduct a quantitative
and qualitative analysis of climate-related
risks in 2020-2021 to assess the potential
impact of climate change on its business
processes. Science-based climate and
socio-economic scenarios based on TCFD
recommendations and the targets of the Paris
Agreement (to keep the increase in global
average temperatures to below 2°C) will be
used for the assessment.

70

9.34

5.28

of GHG emissions prevented
by processing APG

CO2 equivalent of direct
(Scope 1) GHG emissions

CO2 equivalent of indirect
(Scope 2) GHG emissions

We will use the findings of the analysis
to draw up a strategic response to climate
change and consider whether long-term KPIs
need to be updated and new mechanisms
developed to manage climate-related risks.

54,480 85,810

METRICS AND TARGETS

2019 PERFORMANCE HIGHLIGHTS

mln tonnes mln tonnes mln tonnes

tonnes

CO2 equivalent of direct
GHG emissions prevented
through energy-saving
measures

SIBUR’s 2025 Sustainability
Strategy Targets

LOW PROBABILITY OF
THE RISK MATERIALIZING

 stricter climate-related requirements
for fixed assets

1

2

SIBUR’s management carefully monitors
the emergence of any event-driven, physical,
climate-related risks to ensure the well-being
of SIBUR employees, the continued operation
of its assets and supply chain continuity.

I ncrease the amount of green
energy in SIBUR’s energy
balance fivefold compared
to 2019
 educe specific GHG
R
emissions compared to 2018
in the following segments:
 by 5% in Gas processing,
per tonne of manufactured
product;
 by 15% in Petrochemicals,
per tonne of product sold

tonnes

CO2 equivalent of indirect
GHG emissions prevented
through energy-saving
measures

Quantitative GHG
emissions metrics
were integrated into
the investment project
evaluation process

SIBUR performed its first assessment of other indirect (Scope 3) GHG
emissions in 2019
In the reporting year, we performed our first assessment of other indirect (Scope 3) GHG
emissions. These were calculated using data on GHG emissions from business trips and
use of products for energy needs. The calculation was performed as per Categories 6 and
11 of the GHG Protocol. We plan to include more activities in the calculation of Scope 3
emissions in the future.
Оther indirect (Scope 3) GHG emissions, 2019
Business trips
(employee rail
and air travel)

Specific GHG emissions from
business travel (employee
rail and air travel)

Use of sold products
for energy needs (fuel
products of Gas processing)

mln tonnes

mln tonnes

0.0164

0.62

CO2 equivalent

CO2 equivalent / average
number of employees

mln tonnes

51.8

CO2 equivalent

 CDP is an international ratings agency that publishes an annual rating that assesses companies on the
comprehensiveness of their climate-related disclosures.
 For more details, see the Internal Control and Risk Management section in the full version of the report.
 For more details, see the Energy Efficiency and Consumption section in the full version of the report.

 Based on the data of the travel aggregator, supplemented for rail transportation factoring in the average GHG
emission rate per passenger of Russian Railways.
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Business Ethics and Compliance
SIBUR’s 2025 Sustainability Strategy Targets

SUSTAINABILITY AND CLIMATE-RELATED RISKS
WERE INCORPORATED INTO THE CORPORATE RISK
MAP IN 2019

1

SIBUR highlighted such risks as:
 risks related to the production and consumption
of plastics;
 climate-related risks.

2

In addition, risk factors, risk mitigation actions
and opportunities were defined.

3
4

 dopt a Contractor's Code of Business Ethics
A
and apply its requirements for all company’s
contractors
 reate a common educational platform for all
C
of SIBUR’s compliance programs
Extend the coverage of the compliance system

 evelop a Human Rights in the workplace corporate
D
compliance program

2019 PERFORMANCE HIGHLIGHTS

2 new risk areas

were added to SIBUR’s compliance system:
IT and information policy compliance and workplace
human rights compliance

6

53

2

43

production sites where
compliance system
was implemented

Ethics and Discipline
Committee meetings
were conducted by the
Management Board

2019 PERFORMANCE HIGHLIGHTS

risks were identified
in the new compliance
risk registry

ethics and discipline
commission meetings
were conducted across
all company divisions

2,493 employees

Winner in the Financial
Risk Management category

were trained on anti-corruption practices

at the Treasurer of the Year Awards

Winner of the Best Corporate

SIBUR HAS DEVELOPED A HUMAN RIGHTS POLICY

Risk Management System

SIBUR’s Human Rights Policy articulates the core principles
and tools we use to defend human rights, as well as our
guarantee that these rights will be upheld throughout all our
business activities. The principles of the Human Rights Policy will
apply to our relationships with all stakeholders: our employees,
the employees of suppliers and contractors, public and private
sector counterparties, local communities in our
regions of presence and any other parties we
have an impact on.

at the 2019 Best Risk Management in Russia competition

performed by the Internal
Audit department

Environmental Protection

Business Ethics and Compliance

Internal Control and Risk Management

17 audits

Occupational Health and Safety

7 meetings
Audit Committee held

7 problems were identified
11remedial actions
were developed as a result of face-to-face meetings
with employees at our sites

The Corporate Code of Ethics was updated
The Contractor's Code of Business Ethics was developed
Approved a new version of SIBUR’s Anti-Corruption Policy
Created a catalogue of educational resources, including
3 blocks on compliance
Conducted individual meetings between SIBUR's compliance
representative and employees at our sites for the first time

10
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STRATEGY AND RESPONSIBLE BUSINESS PRACTICES

Society and Partnership

About SIBUR

Strategy and Responsible
Business Practices

Employees

Building a constructive dialogue and delivering value
for all stakeholders are among our top priorities. We
take the opinions of stakeholders into consideration,
rely on best practices and share our experience
with partners, all guided by the vision set out in our
Sustainability Strategy.

SIBUR’s 2025 Sustainability
Strategy Targets

SIBUR’s 2025 Sustainability Strategy Targets
R&D

1

 upport the achievement
S
of national waste management
goals, working together with
professional market players
and government agencies

1

RESPONSIBLE SUPPLY CHAIN

2

 nter into at least two
E
international partnerships
and play an active role
in initiatives that promote
responsible plastic waste
management

I ncrease investment in R&D projects aimed
at processing plastic waste and involving renewable
raw materials by 50%

3

 uild a process for interaction with vendors
B
on sustainability issues and information exchange

 valuate at least 10-15% of chemical vendors
E
according to sustainability criteria
PRODUCTION

4

 nsure that PET with recycled granule content accounts
E
for at least 40% of total PET production

PARTICIPATION IN ESG RATINGS

PRODUCT LIFE CYCLE MANAGEMENT

B

63

С

60

“Responsibility and Openness”
and “Sustainable Development Vector”
indices leader

5

6

 evelop a methodology for assessing products
D
against sustainability criteria, assess 100%
of the current product portfolio and introduce
assessments for all new products
 nsure that existing and new products meet
E
the strictest safety and recyclability requirements
CUSTOMERS

7

SIBUR participates in associations and partnerships:

 romote reusability and recyclability of end products
P
manufactured using SIBUR products and implement joint
projects aimed at the introduction circular-economy
principles

 Russian Chemists Union (RCU)
 Russian Union of Industrialists and Entrepreneurs (RSPP)
 European Chemical Industry Council (CEFIC)

12

Contribution to the Development
of Local Communities

Sustainable Product Portfolio

2





Environmental Protection

Sustainable Product Portfolio

Society and Partnership






Occupational Health and Safety

2019 PERFORMANCE HIGHLIGHTS

Included

the Sustainable Product
Portfolio block
as a focus area in SIBUR’s Sustainability Strategy

Launched the

Reaktor

online marketplace,
which connects all parties involved in the recycling processв

Opened

SIBUR PolyLab,
Russia’s first R&D center
for developing and testing polymer products

Won

the ChemiCos
Unique Award

in the Production and Technology category for developing
additives to improve properties of BOPP films

Set up

a “Circular Economy”
expert team

and European Ethylene Producers Committee and Technology Suppliers (EEPC)
International Responsible Care program
UN Global Compact (UN GC) since 2019
Task Force on Climate-related Financial Disclosures (TCFD) since 2019
PlasticsEurope (pan-European association for plastics manufacturers)
and Operation Clean Sweep
World Plastics Council
Petcore Europe since 2019
World Economic Forum (WEF)

within SIBUR's new Sustainable Development Department
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Sustainable Product Portfolio

Product Stewardship
We are always striving to develop new
products that are safe for consumers and the
environment, use sustainable feedstock,
enhance the energy efficiency of production
processes and increase the level of polymer
waste recycling. Properly managing the impact
of our products across all stages of their life
cycle, along with responsible consumption
and production, are priorities in our transition
towards a circular economy model.

SIBUR’s integrated circular economy business model
is a glimpse into the future

1

SUPPLIERS

2

3

LOGISTICS

At the V Eastern Economic Forum
SIBUR, the Ministry of Natural
Resources and Environment of the
Russian Federation and the Russian
Ecological Operator signed a cooperation
agreement. The agreement aims
to create an efficient system
for collecting, processing and recycling
municipal solid waste based on global
best circular economy practices and to
implement innovative waste disposal
initiatives.

CLIENTS

5

PETROCHEMISTRY
LPG AND NAPHTHA
WASTE INCINERATION

Oleﬁns & polyoleﬁns

GAS
COMPANIES

Recyclable products

OIL
COMPANIES

SIBUR, THE MINISTRY
OF NATURAL RESOURCES
AND ENVIRONMENT OF THE
RUSSIAN FEDERATION
AND THE RUSSIAN
ENVIRONMENTAL OPERATOR
SIGNED A COOPERATION
AGREEMENT

4

Plastics, Elastomers
and Intermediates

WASTE DISPOSAL
Gas
processing

Liquid
hydrocarbon feed

Gas
fractionation

BIO RAW
MATERIALS

Bio-based
products

CO2

CO2
products

GAS PROCESSING
AND INFRASTRUCTURE

WASTE RECYCLING

-57

mln tonnes / year
СО2 equivalent

LPG AND NAPHTHA
NATURAL GAS
SECONDARY RAW MATERIALS
CHEMICAL / MECHANICAL PROCESSING

14

SUPPLIER REQUIREMENTS

REDUCING GREENHOUSE GAS EMISSIONS,

«GREENING»

SOURCING

in sustainable development,
reducing the carbon footprint

renewable energy, CO2 capture, energy efﬁciency,
BAT and environmental technology

the supply chain,
joint initiatives with clients

of secondary raw
materials
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Sustainable Product Portfolio

Investment Activity

Innovation and R&D
SIBUR’S Technology Platforms

2019 PERFORMANCE HIGHLIGHTS

RUB mln

RUB mln

invested in R&D

of investment in R&D projects aimed
at recycling plastic waste and involving
renewable feedstock in line with
the Sustainability Strategy

1,056
134 R&D

42.38

1

patents registered

33

>300

received in 2019: 16 Russian
and 17 international

engaged in R&D

new patents

16 projects
completed

employees

1

Bio — development of products
manufactured from alternative,
renewable feedstock;

1

Methane Chemistry+ —
expansion of SIBUR’s feedstock
base, including through carbon
capture technologies and more
efficient use of natural
gas, and the development
of technologies to minimize
GHG emissions;

21 projects
initiated

1

16

Secondary Recycling —
projects aimed at recycling
plastic waste, improving
the quality of secondary
materials and expanding
the application and increasing
the share of products
containing these materials
in SIBUR’s portfolio;

NEW ASSESSMENT APPROACH FOR INVESTMENT IDEAS AND PROJECTS
In accordance with the Regulations for Investment Activities, which were updated in 2019, any investment project must now be assessed from
the point of view of sustainability development and climate risks. Quantitative GHG emissions metrics were integrated into the investment
project evaluation process including assessment of the sensitivity to the carbon tax rates of export markets.

Key Investment Projects, 2019

New Materials — development
of promising polymer materials
that have unique properties
designed for specific end
applications.
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Operational launch
of ZapSibNeftekhim
Tobolsk

Launch of butyl rubber and halo butyl
rubber production JV Reliance Sibur
Elastomers Private Limited (RSEPL)
Jamnagar (India)

Construction of the Amur
Gas Chemical Complex (AGCC)
Svobodny (Far East)

Launch of DOTP production facility
at SIBUR-Khimprom
Perm

Launch of maleic anhydride (MAN)
production at SIBUR Tobolsk
Tobolsk

Upgrade of terephthalic acid (TPA)
production, POLIEF
Blagoveshchensk (Bashkortostan)
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EMPLOYEES

About SIBUR
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Contribution to the Development
of Local Communities

Employees

EMPLOYEES
SIBUR’s 2025 Sustainability
Strategy Targets

1
2

3

2019 PERFORMANCE HIGHLIGHTS

Increase employee
engagement to 80%

22,942

 t least 2x female members
A
share increase on the
Management Board
and at the top executive level

100 %

Develop corporate practices:

 leadership culture
 equal opportunities
 staff diversity

employees in 2019

of employees

are covered by collective agreements

NUMBER OF EMPLOYEES,
2017-2019,
PEOPLE

8.1 %

27,196

in HeadHunter’s
ranking

of the best Russian employers in 2019

67%

66%

38

70%

2X female

representation
on the Management Board

2017

2018

2019

Number of employees

are members of best practice expert
community

30%

2017

2018

Women

2019

Olefins and polyolefins
Plastics, elastomers and intermediates
Other (logistics, marketing, administrative
departments)

THE ENERGY OF SIBUR SURVEY AS A TOOL
TO EVALUATE EMPLOYEE ENGAGEMENT

>20,000 idea

initiated as part of SIBUR’s
production system (SPS)

33%

Men

proposals submitted as part
of the Small-Step Improvement Program

>150

17

Midstream

>27,000 idea

>50

16

29

34%

74 % — total engagement level.

implemented as part of the Small-Step
Improvement Program

best practices

EMPLOYMENT STRUCTURE BY BUSINESS
SEGMENT,
%

22,942

employee turnover

RUB
1.83 bln RUB
20.76 mln
spent on employee social expenditures
workforce productivity

Top-3

26,164

EMPLOYMENT STRUCTURE BY GENDER,
2017-2019,
% OF TOTAL HEADCOUNT

SIBUR conducted its second Energy of SIBUR study
of employment engagement using the Aon Hewitt methodology.
Eighty five percent of SIBUR employees (21,928) completed
the survey. The study showed that engagement improved at all
production sites, with overall engagement at PJSC SIBUR
Holding increasing by 20 p.p., approaching the target set
in the Sustainability Strategy (80% by 2025).

employees

>70 partners First place

took part in the SPS training program

in the “premier league” of the Gastev Cup
efficiency leader contest

SIBUR’s talent development practices were included in RSPP’s 2020

compendium of best corporate practices (Decent Work Makes for a Sustainable
Business)

2,600 people participated in the My Career at SIBUR online marathon
2,200 people attended HR Day

18
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OCCUPATIONAL HEALTH AND SAFETY

About SIBUR
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Occupational Health and Safety

Environmental Protection

Contribution to the Development
of Local Communities

Training and Development

Training and Development

OCCUPATIONAL
HEALTH AND SAFETY

SIBUR’s 2025 Sustainability
Strategy Targets

SIBUR’s 2025 Sustainability
Strategy Targets

1

Train 85% of employees

as part of sustainable
development course
by 2025 and provide training
for the company’s partners
(NGOs, local authorities,
suppliers, clients).

2019 PERFORMANCE HIGHLIGHTS

SIBUR – Named Best Employer

1

in a survey of target students, based on the methodology
of the FutureToday HR agency
Developed the curriculum structure
and mapping logic

2

Developed the first online training
program for

Corporate
University programs

sustainable
development

Created a matrix
of programs for development

Hosted 1st industry
championship in collaboration with

Zero fatalities

0.27
0.32

LTIF among SIBUR employees

9 incidents
0 accidents
18
900
151 ITARA

42 hours

major emergency response exercises

DEVELOPMENT OF A SUSTAINABILITY TRAINING PROGRAM

and

The development of the sustainability training program was an important milestone
in 2019. The program consists of three blocks:

What is sustainable
development? Sustainable
development in Russia
and globally

2
Sustainable development
at SIBUR

drills performed

sessions held

3
Personal contribution
to sustainable development

The program aims to increase awareness about sustainability among SIBUR’s employees
and partners, shape a holistic view on our efforts in this area and inform employees about
how they can personally contribute to sustainable development.

 Introduction of digital job orders, mobile

RUB mln

LTIF among SIBUR employees, including
contractor employees

The number of training
hours per 1 FTE

1

The program enables SIBUR to equip every employee with the basic tools they need
to do their work safely, and it allows managers to manage the process properly in order
to achieve the goals specified in the Performance Contract. The Uncompromising Safety
program uses conversations about hazards and intervention practices as tools.
A total of 3,011 employees underwent training as part of the program in 2019, of which
796 were managers and 2,215 were workers.

2019 PERFORMANCE HIGHLIGHTS

WorldSkills

Soft skills

Annual LTIF reduction
by 5% among SIBUR
employees and contractors

UNCOMPROMISING SAFETY PROGRAM LAUNCH

240

material health
and safety risks identified

>600

operations

using drones to improve safety
and supervise the execution
of work performed

1,127

spent on occupational health
and safety measures

7,444 people
3,581
took part in distance learning,

employees

807 contractor

rounds, maintenance of a database
of behavior-based safety audits (BSA)
on the corporate SharePoint portal
to register observations and analyze
results, launch of a video analytics
and computer vision system to improve
OHS performance
 First corporate-wide skills championships
of professional excellence among
sites in the OHS competency using
the WorldSkills methodology
 A number of OHS awards in recognition
of initiatives implemented in 2019

underwent in-person OHS training, including

employees

2 meetings

LTIF
0.41 0.32

0.32 0.32

0.32 0.16

of the HSE Committee held

57 meetings

and
of OHS commissions held

14,140
employees

underwent medical checks
Completed the introduction of a digital
product called “Mobile Rounds and
Repairs” at 14 of the company’s sites

2017

2018

2019

SIBUR employees
Contractor employees

 Lost Time Incident Frequency rate.
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FOCUS ON WHAT REALLY MATTERS

ENVIRONMENTAL PROTECTION

About SIBUR

Strategy and Responsible
Business Practices

Employees

Occupational Health and Safety

Environmental Protection

Contribution to the Development
of Local Communities

Environmental Protection

ENVIRONMENTAL PROTECTION
SIBUR’s 2025 Sustainability Strategy Targets

1
2
3

 educe specific water consumption to at least 5%
R
compared to 2018
 educe specific air pollutant emissions
R
by at least 5% compared to 2018

ENVIRONMENTAL IMPACT INDEX

4
5

4.9

3.9

4.4

3.7

3.5

3.4

 educe specific pollutants in wastewater effluents
R
by 40% compared to 2018
Recycle at least 50% of all waste generated

−3%

TOTAL EMISSIONS,
THOUSAND TONNES

GENERATED WASTE,
THOUSAND TONNES

60

59

67

64

64.4

63.8

2017

2018

2019

2017

2018

2019

−8%

 inimize the leakage of plastic particles into the
M
environment during production operations as part
of the Operation Clean Sweep initiative

2019 PERFORMANCE HIGHLIGHTS

3.4 EII

Environmental Impact Index, marking
an improvement for the fifth year in a row

RUB mln

3,375

company expenditures
on environmental protection

63,800
tonnes

of waste generated from production
activities, of which

30% was
recycled

650 employees 765 mln m³
1.28 bln m³
completed training on issues related
to environmental protection

of water processed in water recycling
systems

2017

9,000

2018

2019

Target
Performance

pine sampling planted as part
of the Our Forest program

9,400 tonnes
of polymer particles prevented from
leaking into the environment through
the Operation Clean Sweep initiative

70 mln tonnes
of GHG emissions prevented
by processing APG

and

in water recirculation systems
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FOCUS ON WHAT REALLY MATTERS

ENVIRONMENTAL PROTECTION / CONTRIBUTION TO THE DEVELOPMENT OF LOCAL COMMUNITIES

Energy Consumption and Energy Efficiency

Strategy and Responsible
Business Practices

Employees

Occupational Health and Safety

Environmental Protection

Contribution to the Development of
Local Communities

Contribution to the Development of Local Communities

CONTRIBUTION TO THE DEVELOPMENT OF LOCAL COMMUNITIES

Energy Consumption
and Energy Efficiency

SIBUR’s 2025 Sustainability
Strategy Targets

2019 PERFORMANCE HIGHLIGHTS

4.1 mln GJ

reduction in energy consumption in 2019
resulted due to the implementation of the energy conservation program, including reductions of:

66 mln kWh
of electricity

230,000

RUB
mln 825
economic effect from energy-saving

155.5 Energy 1,420 GJ

measures

About SIBUR

Gcal of thermal energy

Intensity Index

1

86 mln m³

2

of fuel and fuel gas

consumption of energy
from renewable sources

3

SIBUR-Yug Health and Wellness Center Launches One of Russia’s Most
Powerful Rooftop PV Stations in June 2019

4

The plant is one of the most powerful rooftop solar power stations in Russia. Its total capacity
is 471.5 kW and currently covers 50 percent of SIBUR-Yug’s energy needs. The plant can
generate enough energy to simultaneously power more than 1,500 laptops, 900 TV sets or
225 electric kettles and can supply electricity to 30 cottages, fully covering periods of peak
demand during the day.

 stablish the public council
E
for the Formula for Good
Deeds program
 aunch at least three long-term
L
projects within the Formula
for Good Deeds’ environmental
protection stream aimed
at biodiversity conservation
Increase the share
of employees participating
in volunteer and other
socially minded projects
to 20%
 aunch social entrepreneurship
L
track within the Formula
for Good Deeds program

2019 PERFORMANCE HIGHLIGHTS

RUB mln

RUB mln

social investments

in extra funding from the Presidential
Grant Fund raised by Formula
for Good Deeds participants

503.1
14 cities

covered by the Formula for Good Deeds
grant competition

13 %

of SIBUR employees took part
in volunteer and other socially
minded projects

Hosted the

1st

People Who Change the World forum
for SIBUR corporate volunteers
with the participation of volunteer
activists and Formula for Good
Deeds ambassadors

Solar power will enable the resort to boost energy consumption by more than 50%,
making it possible to install new equipment and enhance its functions.

26.07

127 winners

were selected based on the results of the
Formula for Good Deeds grant competition

>100,000

people
covered by all interregional
projects in 2019

3rd place

in the “For Achievements in Developing
an Assessment Culture in Donor
Organizations” category at the Donor
Forum and the Association of Specialists
in Program and Policy Evaluation
Awards

Won Best Grant Program for Sustainability Projects at the Donor Forum’s 2019
Corporate Charity Awards
Appointed ambassadors for the Formula for Good Deeds program
Developed an in-house methodology for reviewing the program and applied
it to the first comprehensive analysis of all grant projects in all geographies
implemented between 2016 and 2019

PEOPLE WHO CHANGE THE WORLD VOLUNTEERING FORUM
In 2019 SIBUR held its first corporate volunteering forum in Moscow, called People Who
Change the World. Over 200 volunteers from 23 Russian cities took part. In addition
to the official part, the Forum also included an educational program and discussions.
The participants had an opportunity to practice creative thinking and take part in “Ideas
That Change the World and Their Implementation” and “People Who Change the World
Here and Now” discussion sessions.
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FOCUS ON WHAT REALLY MATTERS

CONTACTS

The 2019 report is posted

Sustainable Development Department

in the Sustainability section of SIBUR’s

Tel: +7 (495) 777-55-00

official website in Russian and English

Email: SustainableDevelopment1@sibur.ru

for all the stakeholders to read.
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